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New York State School Report Card

The following link will take yeou to Equality’s most recent New York State School Report Card and
other pertinent schoo! information: htip://schools.nye.gov/SchoslPortals/11/X488/AboutUs/
Statigties/default.hitm, This report captures school-level enroliment and demographic information,
staff qualifications, electronic student records, and attendance rates.

Key Focus Ares Reouests

Progress Toward Goal Achievemens

Please ses Appendix A for all information regarding “Progress Toward Goal Achievement”
thar will be submitted and posted at a later date after NYS test scores have been released.

Finaneial Information

Please see Appendix C for the detals regarding “Total Expenditures and Administrative
Exnenditures per Child” and Appendix E for “FY 2012 Budget and Narrative”

Charter Revivigns

Equality has had the following non-material charter revisions to our goals and narrative
during the 2010-2011 school year:

Orfeingl Croals:

Goal 1. Bach year, 100% of staff will engage in a faculty evaluation process that includes
quarterfy written performance reviews using the Formative Data Collection Evaluation
Toal, provided in the Personnel Hiring and BEvaluation Processes handbook; 90% of staff’
will receive an average rating of 3 or above on their Overall Towl,

Goal 2: Bach year, 90% of stafl will engage in 2 faculty evaluation process that includes
end-of-year formal evaluations using the Summative Evaluation, provided in the
Personnel Hiring and Evaluation Processes handbook; 90% of staff will receive an
gverage rating of 3 or above on their Gverall Performance Rating.

Revised Goals:

Gioal 1 Bach vear, 100% of stafl will engage in an ongoing evaluation process that
ingludes regular observations and feedback resulting in mid-vear and end-of-vear
evaluations. 100% of staff who receive a rating below proficiency will be placed on a
support plan in order to address their areas of weakness/deficiency. 100% of support
plans will be reviewsd during end-of-vear svaluations,

Goal 2: Bach year, 100% of staff will engage in an end-ofiyear evaluation process. 100%
of gaff who receive a rating below proficiency and receive a contract renswal will be
placed on g support plan in order to address their areas of weakness/deficiency.



Original Section from Charier

Equality is committed to providing authentic opportunities for students to experience and
excel in the arts, including visual aris and music, and potentiaily dance and theater. “The
Day in the Life” of an Art classroorn will differ according to the subject being taught. Art
classes in general will share:

& Imstruction in the area taught; Le., dance Instruction, vocal music, instrument
instruction, etc.

s Integration of the aris across the content areas; i.e., performance of a social studies
project

e Multiple-modalities for access to the art curriculum

s Performance-based assessment that could include exhibits and portfolio preparation.

Revised Section for Charter

Equality is committed to providing antheniic opportunities for students to experience and
excel in the arts, including visual arts, and potentially musiz, dance and theater. “The
Day in the Life” of an Art classroom will differ according to the subject being taught. Art
classes in general will share:

» instruction in the area twught Le., dance instruction, vocal music, instrement
instruction, e,

= {ntegration of the arts across the content areas; 1e., perfonmance of a social studies
project

= Multiple-modalities for access to the art curriculum

» Performance-based assessment that could include exhibits and portfolio preparation.

Board of Trustees

Please ses Appendix F “Disclosure of Financial Interest Foray”



Appendix A: Progress Toward Goal Achievement

Academic Goal or Objective

Measure used
to evaluate

2010-11 progress toward
attainment of goal or

If not met, describe efforts to be
undertaken to meet goal or objective

progress objective
toward
attainment of
goal or
objective
Absolute Performance 6"-8" ELA: Each NYS ELA NYSTP ELA Scores for This goal was not met. The following
year, 75 % of 6" through gt graders who Exam Equality for 2010-2011 are | improvements have been made to
have been enrolled at the school on BEDS as follows: Equality’s ELA program to meet this
day for at least two consecutive years will goal.
perform at or above Lc?vel.3 on the New ELA [Returning
York State ELA examination. Students Only] 1. SPED certified co-teachers have
(Levels 3 & 4) been placed in all ELA classrooms to
Equality support our approximately 22% SPED
— School 25% population,
Wide
Ll 2. Change to READ 180 Structure:
—~6/7 . This reading intervention class is taught
(GCrlz Cles of 30% 3 times per day, 2 sections of READ
2010) 180 and 1 section of System 44. It is
S b divided as follows: . .
_ 7/t ¢ System 44: One period of this class
Trrdle 220/, for students who are significantly
(Class of below grade level and have basic
2009) decoding problems, issues with
Equality 13% phonemic awareness, or dyslexia.
- SWD * READ 180: One period of this
Equality 0% class for students who need
—ELL intensive reading instruction.




ELA
(Levels 3 & 4)

Equality —
School
Wide

24%

Equality —
6" Grade
(Class of
2011)

24%

Equality —
7™ Grade
(Class of
2010)

25%

Equality —
8" Grade
(Class of
2009)

21%

Equality —
SWD

7%

Equality —
ELL

0.23%

3. Start of individualized writing
instruction for READ 180 students.
Students are assigned to a 40-minute
session in a group of 2-4 students 1-2
times per week with a newly hired
Writing Coach.

4. An advanced Book Club is offered
to our most advanced scholars with the
expected outcome that this
individualized instruction will help
them reach Level 4 on this year’s NYS
ELA exam.

5. ELA Support is offered each week
during the lunch/recess hour to provide
individualized instruction to scholars
who need additional help.

6. Intensive ELA Instruction is
several days per week for selected
students who need intensive support.
This is reserved for some of our most
challenged students

7. Typing Class is being offered two
days a week after school to our READ
180 students since there is such a
heavy emphasis on typing in READ
180.

&. We have added an ELA/Social




Studies Instructional Coach to
primarily support our ELA and SS
classes. This is a full time position to
focus on providing lesson plan and
instructional feedback and support to
teachers.

9. We have contracted with an ELA
Coach who was the Assistant
Principal of English at Laguardia High
School and the Director of New
Heights Academic Charter High
School. She will help us to focus on
academic rigor in our ELA classrooms
and serve as a mentor for our new
ELA/SS Instructional Coach.

10. After visiting two other schools
(World Journalism and Coney Island
Prep), the decision has been made to
increase time on task in ELA by
integrating more non-fiction
reading/writing skills in to our social
studies and science classrooms.

Value Added Performance 6"-8" ELA: For
years 2 through 5 of the Equality Charter
School, each grade level cohort of the same
students will reduce by one-half the gap
between the percent at or above Level 3 on
the previous year’s State ELA exam and
75% at or above Level 3 on the current
year’s ELA exam. If the number of students

scoring above proficiency in a grade level
cohort exceeds 75% on the nreviong vear’s

NYS ELA
Exam

ELA
[Returning
Students Only]
(Levels 3 & 4)

Equality — | Actual: - 4%
School Goal: +23%
Wide

Equality —

6/7"

A ~dea Tl 170/

Please see the measures as listed under
the next steps for the goal “Absolute
Performance 6"-8™" ELA,” as the same
measures should address the issue of us
not meeting our goal in this category.




cohort exceeds 75% on the previous year’s
ELA exam, then that cohort will
demonstrate growth on the current year’s

exam.l

Equality —
6/7"
Grade
(Class of
2010)

Actual: - 13%
Goal: +16%

Equality —
7/8"
Grade

Actual: + 3%

L 1 LDO £0

Absolute Performance 6"-8" Math: Each
year, 75 percent of 6™ through 8" graders
who have been enrolled at the school on
BEDS day for at least two consecutive years
will perform at or above Level 3 on the
New York State mathematics examinations.

NYS Math
Exam

Equality’s NYSTP Math
Scores for 2010-2011
school year are as follows:

MATH
[Returning Students
Only]

(Levels 3 & 4)

Equality
— School
Wide

45%

Equality
—6/7"
Grade
(Class of
2010)

57%

Equality
~7/8"
Grade
(Class of
2009)

85%

Equality
- SWD

33%

Equality

This goal was not met. The following
improvements have been made to
Equality’s math program to meet this
goal.

1. SPED certified co-teachers have
been placed in all math classrooms to
support our approximately 22% SPED
population.

2. Integrated Algebra is offered to one
section of 7"/8" graders to provide a
more rigorous learning environment for
our more advanced scholars. The 8"
grade scholars in this class will take the
Integrated Algebra Regents at the end
of the year.

3. An advanced Mathletes team is
offered to our most advanced scholars
with the expected outcome that this
individualized instruction will help
them reach Level 4 on this year’s NYS

1 These goals will be measured and calculated by subtracting the percentage of students who scored proficient on the NYS Math and ELLA examinations enrolled at the school on BEDS day of year 1
from the percentage of the same students who scored proficient on the NYS ELA and Math examinations in year 2 and were continually enrolled for two consecutive years on BEDS day.




—ELL 100% math exam.
4. Math Support is offered each week
during the lunch/recess hour to provide
individualized instruction to scholars
1(\1{?\};112 38 4) who need additional help.
?%lﬁllggl 519 5. Intensive Math Instruction is
Wide offered 3 days per week by our
Equality Math/Science Instructional Coach for
_6h selected students who need intensive
Grade 45% support. This will be reserved for some
(Class of of our most challenged students.
2011)
Equality 6. We have added a Math/Science
= Instructional Coach to primarily
Grade 56% support our math and science classes.
gcollag)s ot This is a full time position to focus on
Equality providing lesson plan and instructional
_gh feedback and support to teachers.
Grade 52%
(Class of

2 ibid

3 A cohort is defined as the group of students entering 9™ grade on or before BEDS day in the same year at any school, regardless of when the students enters the charter school.

4 ibid

5 ibid

6 ibid

7 The NYCDOE will determine similar schools based on characteristics, including, but not limited to previous student performance, geographic location and student ethnic, racial, and low-income status.
(Peer groups may be determined by the NYCDOE Progtess Report.) Compatisons to CSD11 performance will be calculated by taking the percent of students proficient in the chatter school and comparing
the proficiency rates only to those same grades in CSD 11.

8 ibid

9 The NYCDOE will determine similar schools based on characteristics, including, but not limited to previous student performance, geographic location and student ethnic, racial, and low-income status. (Peer
groups may be determined by the NYCDOE Progtess Report.)

10 The NYCDOE will determine a finding to be “major” if it indicates a deliberate act of wrongdoing, reckless conduct or causes a loss of confidence in the abilities or integrity of the school ot setiously
jeopardizes the continued operation of the school.

11 A budget will be considered “balanced” if revenues equal or exceed expenditures.




2009)
Equality
~SWD 16%
Equality
~ELL 60%
Value Added Performance 6"-8" Math: For | NYS Math *Growth reflects increase in Please see the measures as listed under
years 2 through 5 of the Equality Charter Exam MATH the next steps for the goal “Absolute
School, each grade level cohort of the same [Returning Performance 6"-8" Math,” as the same
students will reduce by one-half the gap Students Only] measures should address the issue of us
between the percent at or above Level 3 on : (Levels 3 & 4) not meeting our goal in this category.
the previous year’s State Math exam and Equality Actual: +10%
75% at or above Level 3 on the current — Sl Goal: +20%
year’s Math exam. If the number of students Wide -
. . . Equality
scoring above proficiency in a grade level _g/7h
cohort exceeds 75% on the previous year’s Grade Actual: - 2%
Math exam, then that cohort will (Class of Goal: +8%
demonstrate growth on the current year’s 2010)
exam.” *Equality
-7/8"
Actual: +20%
Graie Goal: +5%
(Class of ’
2009)
scores by returning students who
had valid State Test scores both
years.
Absolute Performance 8" Grade Social NYS Social No data available The Social Studies exam was not given

Studies: Each year, 75 percent of 8" graders
who have been enrolled at the school on
BEDS day for at least two consecutive years
will perform at or above Level 3 on the
New York State social studies examination.

Studies Exam

in June 2011.

Absolute Performance 8" Grade Science:
Each year, 75 percent of g™t graders who
have been enrolled at the school on BEDS

NYS Science
Exam

SCIENCE
(Levels 3 & 4)

This goal was not met. The following
improvements have been made to
Equality’s science program to meet this




day for at least two consecutive years will
perform at or above Level 3 on the New
York State science examination.

Equality
— School
Wide 69%
(Class of
2011)

goal.

1. Adoption of Project-Based Inquiry
Science (PBIS) program for a hands-
on, project-based science experience.

2. Weekly Living Environment
Regents preparation class to prepare
our more advanced scholars to take the
high school Regents exam.

Absolute Performance High School Regents
Exams: By the end of year 4 in the charter,
75% of the first cohort® will have scored at
least 65 on the New York State Regents
examination in ELA.

NYS Regents
Exams

No data available

N/A at this time

Absolute Performance High School Regents | NYS Regents | No data available N/A at this time
Exams: By the end of year 4 in the charter, | Exams

75% of the first cohort® will have scored at

least 65 on the New York State Regents

examination in Math.

Absolute Performance High School Regents | NYS Regents | No data available N/A at this time
Exams: By the end of year 4 in the charter, | Exams

75% of the first cohort’ will have scored at
least 65 on the New York State Regents
examination in History (Global History).

Absolute Performance High School Regents
Exams: By the end of year 4 in the charter,
75% of the first cohort” will have scored at
least 65 on a New York State Regents
examination in Science (Living
Environment, Chemistry, or Physics).

NYS Regents
Exams

No data available

N/A at this time

Credit Accumulation: Each year, 75% of
Equality students enrolled in grades 9-11

High School
Transcripts

No data available

N/A at this time




will accumulate 10 or more credits towards
graduation. Equality will be accountable for
all credits accumulated by students who
were continuously enrolled in the school,
including those who have dropped out or
enrolled in an accredited GED program,
however, the credits accumulated by
students who have transferred to another
school, were incarcerated, left the country,
or died during the school year will be
excluded. Each September, Equality will
submit a report of student credit
accumulation from the previous school year
for the purposes of the NYCDOE Progress
Report.

Credit Accumulation: 75% of Equality High School No data available N/A at this time

students who have enrolled in classes Transcripts

designed towards college accreditation will

earn the minimum amount of college

credits.

Graduation Rates: Each year, at least 75% | Graduation No data available N/A at this time.

of each student cohort (as defined by the Rates

New York State Education Department)

will graduate within 5 years.

Comparative Performance: Each year, the | NYS ELA Our NYSTP ELA scores vs. | Please see the measures as listed under
percent of students performing at or above | Exam CSD 11 NYSTP ELA the next steps for the goal “Absolute

Level 3 on the State ELA exam in each
tested grade will, in the majority of the
grades, exceed the average performance of
students tested in the same grades of CSD
11 as measured by an analysis of
performance compared to CSD 11
conducted by the NYCDOE.’

scores for 2010-2011:

% % Chart
Profi | Profi | er vs.
cient | cient | CSD

ECS |CSD |11

11

Performance 6"-8" ELA,” as the same
measures should address the issue of us
not meeting our goal in this category.




6" | 24% | 37% | -13%

7" 25% | 28% | -3%

8" | 21% | 25% | -4%

Comparative Performance: Each year, the
percent of students performing at or above
Level 3 on the State Math exam in each
tested grade will, in the majority of the
grades, exceed the average performance of
students tested in the same grades of CSD
11 as measured by an analysis of
performance compared to CSD 11
conducted by the NYCDOE.®

Equality’s NYSTP math
scores vs. CSD 11 NYSTP

math scores for 2010-2011:

% % Char
Profi | Profi | ter
cient | cient | vs.
ECS | CSD | CSD
11 11

6" | 45% | 45% -
7™ 56% | 45% | +11%
8™ | 52% | 36% | +16%

N/A — met charter goal

Comparative Performance: From years 2-4,
the school will receive a “B” or higher on
the Student Progress section of the
NYCDOE Progress Reports.

NYCDOE
Progress
Reports

Equality received a C on
this portion of the

NYCDOE Progress Report.

Please see the measures as listed under
the next steps for the goal “Absolute
Performance 6"-8" ELA” and
“Absolute Performance 6"-8" Math”
as the same measures should address
the issue of us not meeting our goal in
this category.

Organizational Goal or Objective

Measure used
to evaluate
progress
toward
attainment of

2010-11 progress toward
attainment of goal or
objective

If not met, describe efforts to be
undertaken to meet goal or objective




goal or

objective
Student Engagement: Each year, Equality Daily Equality attained an average | N/A —met charter goal
Charter School will have an average daily Attendance of 95% daily attendance rate
student attendance of at least 95%. This will | Records, as for 2010-2011. The
be measured by school reported data from recorded via breakdown is as follows:
an attendance tracking system such as ATS | Teacherease

on the Annual Report submitted August 1 of
each year.

9/2010 — 96%
10/2010 — 95%
11/2010 - 95%
12/2010 - 95%
172011 —94%
2/2011 —94%
3/2011 —95%
4/2011 —-95%
5/2011 — 95%
6/2011 —91%

Average: 95%

Adherence to Contract Terms: Each year,
the school will comply with all applicable
laws, regulations, and contract terms
including, but not limited to, the New York
Charter Schools Act, the New York
Freedom of Information Law, the New
York Open Meetings Law, the Federal
Individuals with Disabilities Education Act,
and the federal Family Educational Rights
and Privacy Act.

School Policies
and ERE Audit

Equality has complied with
all applicable laws, rules,
and regulations. The Board
takes legal compliance
matters very seriously and
has talked to outside
counsel whenever they need
to be advised on applicable
laws, rules, and regulations.
Equality had an audit
completed by ERE to ensure
that the school is fulfilling
its compliance
requirements. Equality’s

N/A — met charter goal




staff have been trained with
respect to all applicable
procedures and system. The
staff is empowered to
identify and address any
possible legal or compliance
issues and to report these
matters to the administration
or Board.

School-Specific Non-Academic Indicators: | Staff 100% of staff took partina | N/A — met charter goal
Each year, 100% of staff will engage in an | Evaluations faculty evaluation process,
ongoing evaluation process that includes including a mid-year and
regular observations and feedback resulting end-of-year evaluation.
in mid-year and end-of-year evaluations. 100% of staff who received
100% of staff who receive a rating below a rating below proficiency
proficiency will be placed on a support plan were placed on a support
in order to address their areas of plan in order to address their
weakness/deficiency. 100% of support areas of
plans will be reviewed during end-of-year weakness/deficiency.
evaluations.
School-Specific Non-Academic Indicators: | Staff 100% of staff engaged in an | N/A — met charter goal
Each year, 100% of staff will engage in an | Evaluations end-of-year evaluation
end-of-year evaluation process. 100% of process. 100% of staff who
staff who receive a rating below proficiency received a rating below
and receive a contract renewal will be proficiency and received a
placed on a support plan in order to address contract renewal were
their areas of weakness/deficiency. placed on support plans to
address their areas of
weakness/deficiency.
School-Specific Non-Academic Indicators: | PDP Plans 100% of staff completed N/A — met charter goal

Each year, 90% of staff will complete a

Personal Professional




Personal Professional Development Plan,
provided in the Personnel Hiring and
Evaluation Processes handbook, to address
their individualized needs; 85% of staff will
show evidence that they are working
towards reaching their growth
objective/goal(s).

Development Plans to
address their individualized
needs. 100% of staff
showed evidence that they
were working towards
reaching their growth
objectives/goals.

Twice a year, the Board of Trustees and Board Meeting | The Board has undergone N/A — met charter goal
Equality’s leadership will undergo an Agenda/Minut | an evaluation of the

evaluation of the school’s mission, es school’s mission, programs,

programs, and goals and will present the and goals twice during the

findings to the staff; they will receive a 2010-2011 school year at

satisfactory or exemplary rating for each the April 2011 and June

evaluation. 2011 Board meetings.

Enrollment Stability: Each year, student ATS School Equality maintained within | N/A — met charter goal
enrollment will be within 15% of full Enrollment 15% of full enrollment as

enrollment as defined in the school’s Records defined in the school’s

contract. This will be measured each year
by an analysis of student enrollment figures
in ATS.

contract. This can be shown
through Equality’s
enrollment:

9/2010 — 206
10/2010 - 213
11/2010 - 215
12/2010 - 216

172011 - 216
2/2011 -218
3/2011 - 218
4/2011 -218
5/2011 -218
6/2011 - 218

Parent Satisfaction: Each year, parents will

Survey Results

80% of Equality’s parents

N/A for Academic Expectations —




express satisfaction with the school’s
program, based on the NYCDOE Learning
Environment Survey in which the school
will receive scores of 7.5 or higher in each
of the four survey domains: Academic
Expectations, Communication,
Engagement, and Safety and Respect. The
school will only have met this goal if 50%
or more parents participate in the survey.

completed the 2010-2011
school survey. In addition,
Equality improved in every
area of the survey for the
2010-2011 school year:

Academic Expectation = 7.9
(2009-2010 was 7.4)

Communication = 7.6
(2009-2010 was 6.9)

Engagement = 7.5
(2009-2010 was 7.0)

Safety & Respect = 7.3
(2009-2010 was 6.9)

Highlights are as follows:

92% of parents felt satisfied
or very satisfied with “The
education and services my
child has received this
year.”

90% of parents felt satisfied
or very satisfied with “My
opportunities to be involved
in my child's education.”

96% of parents felt satisfied
or very satisfied with “How

charter goal met

N/A for Communication — charter goal
met

N/A for Engagement — charter goal met

N/A for Safety & Respect — charter
goal met




well the school
communicates with me.”

Staff Satisfaction: Each year, at least 80% of
teachers will express satisfaction with
school leadership and professional
development opportunities as measured
determined by the teacher section of the
NYCDOE Learning Environment Survey in
which the school will receive scores of 7.5
or higher in each of the four survey
domains: Academic Expectations,
Communication, Engagement, and Safety
and Respect. The school will only have met
this goal if 50% or more teachers participate
in the survey.

School Survey
Results

100% of Equality’s staff
completed the survey. In
addition, Equality improved
in every area of the survey
for the 2010-2011 school
year:

Academic Expectation = 7.9
(2009-2010 was 7.4)

Communication = 7.6
(2009-2010 was 6.9)

Engagement = 7.5
(2009-2010 was 7.0)

Safety & Respect = 7.3
(2009-2010 was 6.9)

Highlights are as follows:

100% of staff felt “School
leaders let staff know what
is expected of them.”

95% of staff felt “School
leaders invite teachers to
play a meaningful

role in setting goals and
making important decisions
for this school.”

N/A for Academic Expectations —
charter goal met

N/A for Communication — charter goal
met

N/A for Engagement — charter goal met

For Safety & Respect, Equality will
work to improve the score from 7.1 in
order to receive a7.5. The following
efforts are being made to ensure that
Equality meets this goal for the 2011-
2012 school year:

* Restructuring of job description of
Associate Principal to focus on
Safety & Respect

* Training from outside organization
on verbal de-escalation

*  Monthly training by PBIS trainer in
order to effectively implement both
Rt and PBIS initiatives

Associate Principal will work with their

Parental/Community Involvement

Committee to address all areas of the

survey to ensure that there is an

increase in parent satisfaction and to
directly address any areas of concern.




84% of staff felt “I am safe
at my school.

Student Satisfaction: Each year, at least
80% of students will express satisfaction
with school leadership and professional
development opportunities as measured
determined by the student section of the
NYCDOE Learning Environment Survey in
which the school will receive scores of 7.5
or higher in each of the four survey
domains: Academic Expectations,
Communication, Engagement, and Safety
and Respect. The school will only have met
this goal if 50% or more students participate
in the survey.

Survey Results

98% of Equality’s students
completed the survey. In
addition, Equality improved
in every area of the survey
for the 2010-2011 school
year:

Academic Expectation = 7.9
(2009-2010 was 7.4)

Communication = 7.6
(2009-2010 was 6.9)

Engagement = 7.5
(2009-2010 was 7.0)

Safety & Respect = 7.3
(2009-2010 was 6.9)

Highlights are as follows:

90% of students felt “Most
of the adults I see at school
every day know my name or
who I am.”

84% of students felt “My
teachers make me excited
about learning.”

N/A for Academic Expectations —
charter goal met

For Communication, Equality will
work to improve the score from 6.6 in
order to receive 7.5. Only 35% of
students felt comfortable talking to
teachers or adults about a problem they
are having in class an only 44% felt
comfortable talking about something
that is bothering them. By having
regular morning advisory periods at the
school during the 2010-2011 school
year, students will have an opportunity
to work with their teachers on different
activities outside of their content area
which will lead to better
communication between staff and
students.

For Engagement, Equality will work to
improve the score from 7.2 in order to
receive 7.5. When analyzing the data, it
can be seen that 72% of students felt
teachers connect what they are learning
to life outside the classroom. This will
be improved by focusing on lesson
plans and ensure that planning is done
in a way to highlight the importance of
material to students.




80% of students felt “I am
safe in the hallways,
bathrooms, and locker
rooms at my school.”

For Safety & Respect, Equality will
work to improve the score from 6.6 in
order to receive 7.5. The following
efforts are being made to ensure that
Equality meets this goal for the 2011-
2012 school year:

* Restructuring of job description of
Associate Principal to focus on
Safety & Respect

* Training from outside organization
on verbal de-escalation

*  Monthly training by PBIS trainer in
order to effectively implement both
RtI and PBIS initiatives

Associate Principal will work with their

Parental/Community Involvement

Committee to address all areas of the

survey to ensure that there is an

increase in parent satisfaction and to
directly address any areas of concern.

Disciplinary Actions & PBIS: Each year, VADIR The VADIR reports are not | N/A at this time, VADIR not yet
disciplinary actions, suspension and Reports yet posted for the 2010- released

expulsion rates will be below similar 2011 school year.

schools’ within NYCDOE as measured by

VADIR reports.

Disciplinary Actions & PBIS: Each year, SET Equality received N/A — met charter goal

our school will meet exemplary status for Evaluation exemplary status for the

the Positive Behavior Interventions and
Supports (PBIS) system, as deemed by the
external PBIS evaluation.

Positive Behavioral
Interventions and Supports
(PBIS) system, as deemed
by an external PBIS




evaluation.

Financial Goal or Objective

Measure used
to evaluate

2010-11 progress toward
attainment of goal or

If not met, describe efforts to be
undertaken to meet goal or objective

progress objective
toward
attainment of
goal or
objective
Financial Compliance: Upon completion of | Independent Equality’s independent N/A — met charter goal
the school’s first year of operation and Financial financial audit has not yet
every year thereafter, the school will Audit Findings | been completed for 2010-
undergo an independent financial audit that 2011 school year.
will result in an unqualified opinion and no
major findings."
Financial Viability: Each year, the school School Budget | The school maintained a N/A — met charter goal

will operate on a balanced budget'' and
maintain a stable cash flow.

balanced budget and a
stable cash flow throughout
the year.




Appendix B: Instrectional Timetable

_____ 20 sctional 1)
| 18U days

ero -mstﬁéﬁ.ﬁnhk.&ays for the o

- Totai num
2010-2011 school year :
[ First and last day of the 2010-2011 school year | First Day: September 7, 2010
| _ Last Day: June 2§, 2011
Length of school day Staff: Bam-dpm

Students: 9am-4pm

e



Appendix C; Total Expenditures ond Administrotive Expenditures Fer Child

215,525

Total:] & 3,076,535.50

Expenditures Per Pupil

4

18,376,401 % £181.74




Appendix £x FY 20012 Budger

Eqguality Charter School
&/30711

e Budget



2011-2012 Budget
SUMMARY

Header Accounts & GL Codes FY2011-2012
Budpet

REVENUE
4100 - State Grants 37547184
4200 - Federal Grants 204,307

4300 - Contributions

4300 + Fundraising Revenue 5,000
4500 - Wsc, Revenuss 2813
TOTAL REVENUE 2,866,314

EXPENSES
i 5000 - Personnal Expenses 2480,260
; 100 - Administrative Staf 557,334
B300 - Ir‘ssfructi:mi Staff 1245888
SE00 Special Education 543 3872




2011-2012 Budget
SUMMARY

Header Agcounts B GL Codes

B 20142002

Budget
: 5400 » Fundraising Staff -
. E500 - Stinends 126,000
6000 - Benefits BE8,001
6100 - Direct Educational Expenses 109,406
TOOU - Administrative Bxpenses 80,800
7100 - Professions! Services 133,700
TG - irsurante 15,500
FR00 - Professional Development 118,000
400 Miarketing & Recrultment £,000
2100 - Fagilities 2000
BZQ0 - Fundraising 3,000

BEGO - MiscExpenses

5,129




2011-2012 Budget
SUMMARY

Header fccounts & G Codes

FY Z2031-2012

Butlget
TOTAL EXPENSES 3,642,895
NET INCOME [DEFICIT}/SURPLUS 328419

10



FY 2011 Budget Narrative

As you know, while there are many moving parts to building a budget. the FY 2011-2012 budge:
earmarked the finances where they have the greatest impact on studenis—1eaching and learning-—
starting in the classroom.

Henee, it was essential that we keptour focus on the primary goal-—the academic and hehavioral
development and growth of all our students. Our secondary goal, but by no means less important,
was to ensure that we targeted resources to butld the capacity of our staff to improve student test
scores through improved instruction and wroaden their understanding of student development.
fourglationai skills.

To that end, being mindful of budget constraints and increasing demands to mest the aforementioned
needs. we used a multi prong approach 1o address our three goals. After careful analysis of aligning
need, financials, and existing staff. the FY 2011-2012 budget was built taking in to consideration an
expected Y% decredse i1 income per srudent due to & reduction in federal grant funds, The budget also
presgrves key programs that are vital to the suceess of Equality Charter School, including READ 180,
co-taught classrooms, smalier class size. s variety of professional development 1o meet the distinctive
needs of all learners, and a strong commitment w activities promoted to engage students in the schoal
community (art, home and careers, physical education, heaith, afrerschool athletic program, academic
support programs such a8 book club and Mathletes, etc.).

To accomplish & balanced budget with a surplus, we are keeping new costs 1o & minimum, with the
main increases due 1o salaries for additional positions, mainly those that service our special needs
students. such s a full-time Social Worker and additional Special Education certified veachers. We
focused on reconfigured job descriptions, where appropriate. and redeployed resources. The shiftin
resources is specifically in regards o reduced money spent on materials and conferences in order
fund more affordable, targeted, and thoughtfully plammed professional development, in an effort

focus on those areas that will most directly impact our goals: student engagement and differentiation.

11



Appendix Fr Disclosure of Financial interest Form

Discinsure of Finaneial Interest by a New York Charter Scheol Board of Trustees Member Annual Report 216-11
*Nowe: This Distlosure is o public record. but asterisked dote flelds will he redioied.

ey
1. Trustee Name (prinf) _ 1 G f’”ﬁ-iéi*‘ii‘“f\@»

5

I Charter Sehool Name AR TR TR A R
t%5
3. Charter Authorizer Eatit I T A sl g L iAo

4, Home Addresy™

]
% BRusiness address®

& Davtime Phone”
T, E-Mail Address™

& Lisrall positions held on board (e.g.. chair, treasurer, parent represeiiative)

i‘jﬂq-j} G‘W s j»}x 5 oy f"i""‘iﬁgﬂ %i“-.‘i ‘M"j\ ‘i‘t"”ﬂkw Ll ij’“’z"“:v : etk 2 i‘i"‘f"‘*‘?"ﬂ"\‘; S:l’*‘vl't-JK
’.‘\"?
g, s the trustee an emplovee of the school? Yes »,_@Aﬁ

If Yes, please provide a description of the position vou hold and your responsibilities, your salary and vour stan date,

16, 13 the trustee fh emplovee or agent of the management compay or irstrutional pariner of the charter school?
Yes ./ No

I Ves. plesse provide a description of the pusition you hold and your responsibilities, your salary and your start date.

11, Idemife each interest/ransaction tand provide the reguested informations that vou or any of your inumediate family
members or any persons who live with you in vour house have held or engaged in with the charer school dunng the
time vou have served on the board, and in the six-month period prior o such service, I ihere has heen no such
financial interest or transeerion., write Noue, Please note that if you answered Yeg 0 Cusestion 2-4 above, vou need not
disclose ngain vour employment status, salary, ste. Flease wrire © Name  if appitcoble. Do not leave
this space blank

¢ Batels) | Mature of Financial | Steps taken fo aveid | Name of person holuing interestor

| Interest/Transaction  eonflict of iuteresi, - emgaping in transaction and
’ " {e.g.. did not vote, did | relationship w vourself
| ot participats in |

¢ fliscussion]

12



12, Identify each individual. busingss. corporation. union association. firm, parnership, commities proprietarship.
franchise holding company, joim stock company. busmess or real estaie rust. non- profit organization, or ather
organization or group of people dotng business with the school and in which such entity, during the te of your
tenure as a trustee, vou and/or your immediate family member or person living m your house | had & hnancial mierest
or ather relationship, [f vou wre a member. direcior. officer or employse of an organization formally partnered with the
school that is doing busingss with the school through a mandgement or servicas agreement. please identify oniy the
name of the crganization, your position in the erganization as well as the relationship between such organization and
the schoal, [ there was ne financial interest, write Mene. Please write “None " if applicable. Do not
feave this space hlank

Organization ‘MNatareof Approximate | Name of Trustee and/or
! conducting ‘husiness value of the f-:immedmm famlwzmambér aof .
| business with the conductéd | husiness ' i8E
schoal ' _ mndmmﬂ : : L ﬁwmd {Innﬂmi
wmiuctmg husiness with ﬁtf: L ofLaferest
-sehool. ami the namr ofthe
‘interest-
i

Stgnanre

13



Appendix F: Disclosure of Financial Interest Form

E}i%cies‘wn af Financial Interest by # Mew York Charter School B{mrtﬁ of Trustees Member Annual Report 20010-11
closure 15w public record, but asterisked datg fields witl be redacted

Trustee Mame (print

¥k

Ciarter Schoo! Name

Y} Charer Authorizer Enlity

4, Home Address”

A Husipess Adidresy”

& Davtime Phone®
E-Mail Address®

B, Lastall pos %mm held on imarﬁ {e.q., chialr, wreasurer, parent :megmmm )

Wil ¢ L 5‘”’* [T ’?‘" &= s[ﬁ f ;é?mf‘

R U A L e Y B T

5:,”/ £y g’* {{3’
A
9. s the rrustes an employee of the school? Yes ¥ No

I Vs, please provide a deseription of the position you hold and your responsibilities, vour salary and vour sart dats

ﬁﬁ emploves or apent of the managemont Lum;‘mr; or institutional partner of the charter school?
KT

H s the rustes

i Yee, please provide a deseription of the positian you hold and your responsibilities, vour salary and your siart dats

11, idenuts cach mieresyiranisaction {and gm‘méa the reguesied infonmation) that you or any of your immediae famiiy
msmbers or any persons who Hve with vou in vour house have held or engaged in with the charter school during the
Vs ve have served on the board, and 1n the six-month period prior 1o such service, I there has been no such
hma;‘a;w imeresr or transaction, write None, Please note thar i vou answered Yes to Question 2-4 above, you nieed not

st vour emplovment status, salary. ete. Please write "None Cif appliceble. Do not leave

Bignk

Tiateds) | Mature of Financial | Bteps taken twoavold 2 - Wame of person holaing interest or
| Imterost/Trapsactios | conflict of interest, | engaging in ranssction and
' | {e.g., did not vote, did ' refationship to yoursel]
. nut participate in '
| disgussion):

14



“rgnature

. ddentity each individual, business, corporation, union association, firm, partnership, commities proprietorship,
franchise holding company, joint stock gompany. business or real estate trust, non-profit arganization, or other
nrgamzation or group of people doing business with the school and in which such entity. durimg the time of your
tenure a5 a trustee. vou and/or vour immediate family member or person living i vour house had 2 financial viters

ar othier relationship. [T you are a member. director, officer ar employee of an organization lormaliv parnered \.&m 7%

schoal that is daing business with the schiool through a management or services agreement, please identify only the
namte oi the organizaion, vour posmun in the organization as well as the relationship between such organization and
the school, If there was no financial imerest, write None. Please write “Nowne " if applicable. Do not

feave rins space dlank

- Qrganization | Nagureof

| conducting :
| business with the | Steps Taken to.

- gehool | Avoid Cﬂnﬂmi

ﬁf aterest

R

R

£
fﬁg}ﬁ,&f

Dlaie i

15



Appendiy F: Disclosure of Finanpcial Interest Form

Digciosure of Pingncist interest by a New YVork Charter School Bourd of Trustess Mowber Annunl Report ZH16-11
$Nate: Thiz Diselosure is o public record, but asterisked data fields will he redacted

i

z

i
4,
&,

=3

s

. | Y.
Trustee Name {print} _ ol it AlaSib e o f
i P A3y : - e o sf
Charter Sehuol Bame S n SO e et faa s

i

g

o Al

Charter Anthorizer Entity

Home Address”

Business Address”

faytime Phone
E-Rlail Addthross™ ] o
List sl posftions held on board {e.g., chalr, measurer, parent repriseniative

-

i ;;;w‘j._m e PR 3 ‘it‘?v’”‘
&g x».:\gj“#\&"‘&’}» i St wﬁv b

is the wustee mi employee of the school? __ Ves A;

I Yes, please provide a daseription of the posttion you hold and vour responstbilities, your salary ang your start date.

18, Is the rustee g6 emplovee or agent of the mansgement company or institional pariner of the charter school?

Yoy & Mo

' Ve, please provide a desceription of the position vou hold and your vasponatbilities, vour salary and your st date.

1. Idemiify each interest/transaction (and provide the requested information) that you or any of your immediate family

members o any persens who live with you in your bouse have held or engagad i with the charter school during the
time vou have served on the board, and in the six-month period prior w such servige. [f there hias bee no such
financial interest or tansaction, wrine None. Please note that i vou answered Yés o Question 2-4 above, you nesd not
disclose again vpur employment status, salary, eie. Please write "None " if epplivable. Do nor feave
this space blank

¢ Bdmdefs) | Natare of Financial | Bteps iaken to aveid s | Name of person holding interest or

| Interest/Framsaction confiiet of interest, ' engaging in transaction and
| (e did not vote, did | relationship to vourself
| mot participste in

)

i ey
Ad g m i

16



12, ldentify each individual, business, corporation, union association, firm, parmership, committee proprigtorship,
franchise holding company, joint stock company, business or real estate trust, non-profit organization, or other

orpanization or group of people doing business with the schoot gd in which such éntity, during the time of your
tenure 85 2 trustes, you and/or your immedidte family member or person living i your house had a {inancial interest
or oiier relationship. I you are a member, director, officer or emploves of an organization fornmlly partnered with
e schood that is doing business with the school theough s management or services agreemerny, please identify only
the mame of the arganization, vour position in the organization as well 55 the relationship betwesn such organization
gt the sohool, If there was no Gnancigl imterest, write Mone, Please write "None "

fgave rhiy spaee blank

Hrapplicabie, Do nes

L Organiestion Nature of
| conducting business

{business with the | conducted
lischaol

 Approximats
-1 value of the

basiness
eonducted

Name of T rusiee andioy
mmediste family member of
bousehold holding an interent
i the organimtion

. copdueting business with the
£ schooland the sature of the

fnterest

Steps Taken to
Avoid Conflisy
of Interest

i B F e il .
LT

Sipnminre S e 4}
= & i

17



Appendix F: Discigsure of Financig! interest Form

Disclosare of Financial Interest by a New York Charter Bchool Board of Trustees Member Annuoai Heport 2816-11
*Nare This Disclosure 1 a public recard, bur asierisked daia frelds will be vedacred.

i ! f
Trustes Name (print} %‘%’ﬁlﬂ\' %}/ BU &\ﬂ s/
4] : 1 E ‘
Charter School Name 5 g" vz il %"jy‘* Cnpr wer 'ET‘; e e i

{Thurier Authorizer BEuthey V(e

e

1o

L

4, Home Addres®

%, Businesg Address®
t. Duyiime Phone”,
7. E-Mall Address”

8, Lis sl positions held on board {e.g.. chals, tressurer, parent represantative

£ QR ?%ﬁz@we mﬁsm{#@ﬁ.

e

§. s the irustee an emploves of the school? __ Yes ¥ Mo

If Wes, please provide a description of the posigon vou hold and your responsibilities, your salary and your start date.

16, s the trusies gn emplovee or sgent of the mansgument company or institstional partner of the chanee school?

_Yex o+ Mo

[

If Yes, please provide & deseription of the position vou hold snd vour responsthilities, vour salary snd your start date,

11 fgent® sach interesttransaction (and provide the requesied mibomation) that you or any of vour umediace family
members or any persons who lve with you in your house bave heid or eogaged iy with the charer schood during the
time vou have served on the board, and i the six-month pertod prior w such service. If thers has been no such
finanelad erest or wansaction, write Mone. Please sote that if vou snewersd Ves o Quesdon 7-4 above, vou ased not
disulose again vour ernplovinent stus, satary, e, Pleake write “"None " if applicable. Do rot joave
this space hlank

- Banets) ' Nature of Financial | Steps takes to aveid 8 | Name of person holding interest or
Ipterest/Trensection o conflict of fugeres:, | engaping in trapssetion and
{eg. id not vote, did | relationship to vourself
| mot participste in :
_ -~ diseussion)
None |
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12, ldemify sach mdividual, business. corporstion, union association, firm, partrership, committes propriciorship,
franchise holding company, joint stock company, business or real estate wust, non-profii organization. or other
arganization or group of people doing business with the school and in which such entity. during the tme of your
tenure gs 4 wustee, vou and/or vour immediate family member or person living in vour house had a financial interest
or other refationship. If you are a member, director, officer or emplovee of an organization formally partnered with the
schoo! that 1§ doing business with the school through & management or services agreement, please identity only the
parme of the organization, your position 11 the organization as will as the relationship bevween such organizatton and
the schont, if there was po financial interest, write None, Please write “None” if applicable. Do wot
{eave rhis space hlawnk

| Ormanieition %mum o
| eondiicting
usipessowith the

The Mebrawi~ | Text Bodgs T doi™  Splf Text Méw%
Hll Compunies Ravw | ace. dele a@éﬁ
| o the |

aﬁmwﬁﬁiﬁm%m

Signature




Dischoswrs of Finsncisl Interest by & New York Cherter Schos! Board of Trustees Member Annual Report 2016-11

“Wage: This Disclosure is  public record, buwi asterisked dota Felds will be redgered

I, Trustes Mame (print tﬁ;ﬁ A ﬁ‘) EqTamy ;')
i, Chsreer Behool Name Epaaerty LamdeRk  Cidpoi-
5. Cusrter Authorizer Entity (N1 DO _
4. Home Address* | . B i
. ;
&.
1.
E

Twshe,  Seersloan

’ ot

9. Iz the trusees an amployes of the school? Ve ?;gi_ﬁée

If Ves, please provids o description of the position you kiold and vour responsibilities, your salary and vour siart date,

18, Is the pustes sn employes or agent of the management company or institutional parmer of the charter schoal?

If Yes, please provide & description of the position you hold and your responsibilities, vour salery and vour start date.

1%, jdenify cach interest/ransection {and provide the requested information) that you or any of your immediste frmily
members or any persons who Hve with you in your house have held or engaged in with the charter schoot during the

time you kave served on the bossd, and in the six-month period prior w such service, If there has been no such

financial mterest or transaction, write Neae, Flease note that if you answered Yes to Question 2-4 shove, you need not
discione again your employment stetus, selary, etc. Please write "Nowe " if applicable. Do not feave
thiz space Hlank

f Dreeeis) Hmimre of Financisd Steps takew to sveid ¢ | Name of persos kolding intersst or
Euterest/ Traussetion conflict of terest, engmging be trassacton sud

f {6.8. did pot vate, did | relatiowsikip in veurseif

; sot participste fu

! dizcusgion)

| -

E 5\} o K& |
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12, Identify each mdividual, business, corporation, union sssocistion, firm, parmersihdp, commitiee propristorghip,
fimnclrise holding company, joim stock compeny, businass or real ssiate wust, non-profit organization, or other
organization of group of people doing business with the schoof srd in which such entity, during the time of your
temre 28 4 rustee, yvou gnd/or vour immediate family member or person living in your house hed s fineneial interes:
or othuze refationship. If you are & member, direstor, officer or employes of st orgenization formally partnered with
the schwol that Is doing business with the school Urough & management or services agreement, please iderwify only
the narne of the organization, your position i the srganization &5 well as the refetionship between such orgenization
and thee schiool. If there was no financial interest, write Nome. Please write “None " if applicable. Do noy
feave this space blank

J

b .
Signature _lg,ﬂ;i_w Lled

W
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Appendix F; Disclosure of Financial Interest Form

Disclosure of Financial Interest by 8 New York Charter School Board of Trustees Member Annual Report 2016-11

e B AInyn This ] ig’g@f@gmwb_ﬁgmmid—pd doga feddewill bhe regdacted

Trustee Name (print} 3 eremy Hendor

I

2. Charter School Name ér%ue;a f?*?; Chartet School

3, Charter Authorizer Entity A 7 DoE&

4. Home Address s

%, Business Addres

6. Davtime Phone'@

7. E-Mall Address _ _

% List all positions held on board (e.g.. chair, m:umr, parent representitive)
T rughee

%, Iz the trustes an employes of the school? Yes X No

If Yes, pleass provide a description of the position vou hold and your responsibilities, your salary and vour stare dare,

14, Is the wrustee gn anploves or agent of the management company or institutional pertner of the charter sehool?
Yes }ﬁ Mo

I Yes, please provide s desocription of the posttion you hold and vour responsibilities, your salary and vour start dats.

1t

-

identify each mierest/irensaction {and provide the requested miormation’ that vou or any of vour immediate family
members or any persone who live with you in your house have held or engaged g with the chaver school during the
time you have served on the board, snd i the sbe-month pericd prior w sueh gerviee, If there has been no such
financial interest or transaction, write None. Please note that if vou answered Yes to Question 2-4 above, vou need not
discloss again your enplovment status, salary, ete, Please wrire “"None ™ if applicable. Do nor feave
thiy space Blank '

Dratets) . Nature of Financiaf Steps taken to avoid 8 | Name of person holding interest ov
| Imierest/Transaction conflict of interest, | engaging in transaction and
i (e did not vote, did | relationship to vourself

! not participate in j

discussion

i

Nope




12. Idemify each individual, business, corporation, union assacirtion, firm, parinership, committee proprietorship,
frenchise holding company, joint stock company, business or real estate wust, non-profit organization, or other
organization or group of people doing business with the school and in which such entity, during the time of your
tenure as & trustes, you and/or your immediste family member or person living in your house fiad & financial interest
or other relationship, If you are a member, director, officer or employee of an organization formally parmered with the

school that is doing business. with the school through a management or services agreement, please identify only the
nare of the organization, your position in the organization us well as the relaitonship between such organtzation and

the school, IF there was no financial interest, write None. Flease write "None” if applicable. Do not
leave this space biank

NONE

Signature “%@ZWM% Dae  E/
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Anpendiy Fr Disclosure of Financia! Interest Form

Dhsctosure of Financial Interest by & New York Charter School Board of Trusives Member Annual Beport 2010-11
*Note: This Disclosure is o public record, but asterisked dara fields will be redacred

I R e
I Trostes Nuawe (prini) Ll DA e Y
. U . ; = o ‘{:1{_“ ot
Charter Schou! Name Foi e e B e T CHRETCETE  m=lfdoyy

Z
3. Charoer Autborizer Eotity T OE {
4 Fome Addeess P
5. Dusiness Address®
&, Duytinee Phope®
7. E-Miatt Addresy® T
B Listall positions held on bowrd {e.g., chair, IBASHIET, PAFON! fepresentative )

Viee Dlasow . Poay e ob [vpskes<

P i N o -7 Fal e
Clnpaw  MA B, Liossor, Comn (Tee
e '
%, Iy the trustee an emploves of the sohoal?  VYes 7 N
If ¥Wes. please provide a deseription of the posiden you hold and your responsibitities, vour salary and ey sty date,

8. s the wusiee ap employee o agent of the management compasy or institutiona) parmer of the charer school?

Yes /Mo

I Yew, please provide o deseription of the position you hold end your responsibilities, yvour salary and wirur gtare date.

EL. ldentify each interest/transaction {and provide the requested information) that vou or any of vour isnmediate fanily
members or aty persons who five with you 1 your house have held or engnged in with the sharter school during the
tirmee you Bave served on the board, and in the shementh period privr to sush service, 1 there has been e ol
financial imterest of transaition, write Wene. Please note that if you answered Yesto Cuestion 2 zhove, vou need not
diseiose again your employment steius, salary, ste. Please write “None " {f appliceble. Do not leave
thiv space blank

| Dratets) | Nuture of Finaneiat é Steps tnlan to aveid o | Name of person holding interest or
| | Imferest/Transnction | conflict of interest, | prgaging in transsetion and
| feu., did not vete, did | relationship (o youeseld
; Bot participate |
| discussion) §

Nk




12, {dentify each individual, business, corporation, union association, firm, partnership, committee propristorship.
franchise holding company, joint stock company, business or real estate trust, non-profil organization, or other
organizalion o group of people doig business with the school g in which such emtity, during the time of your
tenute a3 4 trustee, you and/or your immediate famity member or person fiving in your leouse haid & financial mierest
or ather relationship. If you are & member, direetor. officer or employee of an organization formally partnered with the
seliool that is doing business with the scheol through & management or services agreement, pleass identify only the
name of the organization, your position in the organization a¢ weil as the relationship between such organization and
the school. If there was no financial inferest, write None. Please write “None " if upplicable. Do noi
fegve this space blank

DA 'A;

™, 4 / ey 4/ o £/ [
Signawre__ | 1 WA U‘—{r{ﬂi’iw- {;i LA e Date }( Lﬁiﬂ,@iﬁ [t o] 1

y AR 1L :
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Appendix F: Disclosure of Financial Interest Form

DBisclosure of Financial Interest by a New York Charter School Board of Trustees Member Annual Report 2016-113
*Note: This Discloswre is a public record, but asterisked dato flelds will be redacted

1. Trustee Name (print) Caltlis Francg
2. Charter School Name Eguality Charter Schoul
3. Charter Authorizer Entity NYCDOE
4. Home Address Y _ )
5. Rusiness Address®4140 Huichinson River Parkway East, Bronx, NY 10475
6. Daytime Phowe*718 320 3032 ext 3253
7. E-Mail Address*Caitlin frango@eqnalitycharterseool.org
§. List all positions held on board {e.g.. chair, wreasurer, parent representative}
Non-voting Board member when ] became Principal in February 2011
Y, lsthe trustee an ermployee of the school? X¥es  Ne
If Yes, please provide a description of the position you hold and your responsibilities, your salary and your start date.
Principal of the school, start daie of July 2009, salavy of 8127115 based on first vear NYCDIOE principal pav sciie
18, Is the trustee an emplovee or agent of the management company or institutional partmer of the charter school?
Ves {Me
If Yes, please provide s deseription of the position you hold and your responsibilities, your salary and your stur{ date,
11. ldentifv each interest/transaction {and provide the requested information) that you or any of your nmediate family
members or any persons who Hve with vou i vour house have held or engaged in with the charter sehool during the
time you have served on the board, and in the six-month period prior 1o such service, If there bas been no such
financial nterest or transaction, write Nope, Please note that if vou answered Yes 1o Queston 2-4 above, you need not
disclose again your employmernt status, salary, e, Please write "None " if applicable. Do not leave
this space biank
| Diste(s) Nature of Financid  Steps taken to aveid & Name of person holding interest or
? interest/Transaciios comfliet of interest, - engaging in fransaction and
- {e.g. did not vote, did  velationship to vourself
| mart participate iy ’
| discussion) :
- 2014-2011 school Salary - Non-vating Board - Myself
_year | member on all matters |
2010-20171 schoot | Salary - Nen-vating Board | Mark Hines — fiancée/husband
- year . member on all matters
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12, Idenufy each individusl, business, corporation. union association, firm, parmership, commitiee propristorshup,
franchise holding company, joint stock company, business or real estate wust, non-profit organization, or other
organization or group of people doing business with the schiool and in which such entity, during the vme of vour
tenure as a wustes, you and/or your immediate family member or person living o vour house had & {inancial interest
or other relationship. If you are a member, director, officer or emploves of an organization formally parmered with the
school that 15 doing business with the school through & management or services agreement, please identify only the
name of the organization, your posifion in the organization as well as the relationship between such organization and
the school. if there was no financia! interest, write None, Please write "Nowe " if applicable. Do nov
fegve rhiy space blank

Y

oL
Signature / fi a Pate
b
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